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Company Policy for Health, Safety, Wellbeing and the Environment (HSWE)

PoLicy

Scott Technology Group of Companies is committed to providing a safe, healthy and supportive work environment,
maintain an environment and system of work that is safe and without undue risk to all staff both physically and
mentally. We strive to protect staff from accidental harm, our property and the environment from accidental damage
through consultation and a focus on continuous improvement.

Scott recognises that the health and wellbeing of its employees is important and is committed to providing a
supportive workplace culture where healthy lifestyle choices are valued and encouraged.

It is the intention of Scott to strive for excellence in the management of a safe and healthy environment for all
employees, contractors, and visitors to our premises, and at workplaces where our employees are required to work
that are not directly under our control. This also extends to our customers, by supplying them with safe to use
equipment. All Scott employees are required to comply with all relevant health & safety legislation, standards and
codes of practice as required by the applicable laws and regulations relevant to their country, state or territory.

Safety is everyone’s responsibility and all people within Scott must take reasonable care for their own, and others,
safety and health and comply with the company’s lawful instructions, policies and procedures.

The following provides the framework for setting of Health, Safety, Wellbeing and Environmental objectives:

= Management commits to and supports consultation and participation of employees and employees’
representatives with regards to health & safety issues on a regular basis.

= Promote awareness of key healthy issues for employees, including their emotional wellbeing and encourage
employees to provide feedback for health and wellbeing initiatives.

= Management supports and promotes injury prevention initiatives, early reporting of injury, pain and discomfort
and the safe and early return to work of injured staff.

= Staff is expected to aid by reporting dangerous situations or behaviour to allow implementation of preventive
measures by management. :

= We strive to identify risk and eliminate hazards where possible and practical, and utilize the hierarchy of control
to reduce risk, prevent personal injury; material damage and environmental impact.

= All equipment is maintained in a serviceable state and any defect or fault needs to be reported immediately.

= The work environment is continuously monitored to control chemical and physical agents at acceptable safe
levels.

=  Management is committed to the accurate recording and reporting of all Health & Safety information, including
workplace incidents and injuries.

= All staff are provided with necessary instructions and appropriate training.

= All reasonable practicable steps are taken to ensure the safety of staff and others.

= All parts of the operation are examined closely for their impact to the environment and continuous improvement
activities included in management plans.

As an officer, | accept my responsibility for health, safety, wellbeing and environmental care at Scott and | ask all staff
to commit to the process as we go about our daily work.

This Health, Safety, Wellbeing and Environmental Policy shall be reviewed every year.
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